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THE PATH TO 
ZERO INEQUALITY
Why we want to build 
caring companies

Violence
The healthy company establishes ZERO tolerance for 
violence of any kind among its workers.

Organisational policy
The company must establish strategies to be socially 
responsible that are aligned with the needs of its wor-
kers.� These may include: flexible working hours for 
family reconciliation or implementing an equality 
plan.

Justice
The healthy company promotes equitable and fair 
workplaces, without discrimination and without prac-
tices that harm people, such as abuse of power.

1

Equality
Gender equality must cease to be a challenge and 
become a necessity. Men and women must enjoy 
equal opportunities and benefits.

Inclusion
A healthy company promotes multiculturalism in its 
workforce. It includes groups at risk of social exclu-
sion and shows its commitment to achieving respon-
sive environments.

Socially responsible
The healthy company promotes workplaces where 
every worker can feel at ease. 
Taking care of the company's most valuable asset 
(the worker) should be a priority.


